	EQUAL OPPORTUNITIES MONITORING
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PRIVATE & CONFIDENTIAL

	Please complete and return to:

Human Resources Department

Budget Rent-a-Car

Avis House

Park Road

Bracknell, RG12 2BW    or

recruitment@budget-emea.com 
	
	Position Applied for:
	

	
	
	Name:
	


Budget Rent-a-Car will provide equal opportunities to all employees and job applicants and will not discriminate either directly or indirectly on the grounds of race, colour, ethnic origin, nationality, national origin, sex, marital or civil partnership status, disability, sexual orientation, gender reassignment, religion or age.

In order to enable Budget Rent-a-Car to ensure compliance, a system of monitoring has been set up. We have only asked for your name so that monitoring can take place both at the shortlisting for interview stage and at the appointment stage. Once an appointment has been made, the data given on this form will be stored on computer in an anonymised format and the form will then be destroyed.

You may, of course, decide not to answer one or any of these questions but if you do respond, all information provided will be treated in confidence and will be used solely by the Human Resources team for the purpose of providing statistics for equal opportunities monitoring. The monitoring form does not form part of your application and will therefore be detached from it on receipt and stored separately. You can always mail this form separately if you wish.

Thank you for your assistance in completing this form.

	Gender:
	
	Male
	Female


	Marital status:
	Married

	
	Single

	
	In a civil partnership

	
	Other (please specify)


	Age band:
	16 -24

	
	25 – 40

	
	41 – 55

	
	56 – 65

	
	66+


	Sexual orientation:
	Heterosexual

	
	Homosexual

	
	Bisexual

	
	Transsexual

	
	Undergone gender reassignment


	Disabilities:
	The definition of a disability is defined by the Disability Discrimination Act as: “any physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities. Long-term is taken to mean the impairment would reasonably be expected to last, or has lasted, 12 months or more”.  It can include sensory or physical conditions, as well as chronic medical conditions, mental health problems and dyslexia or other specific learning difficulties.

Do you have a disability, as defined by the Disability Discrimination Act?
	Yes / No


	Race/nationality/ethnic origin:
	White
	English

	
	
	Scottish

	
	
	Welsh

	
	
	Irish

	
	
	British

	
	
	Other white background (please specify)

	
	Mixed
	White and 

Black Caribbean

	
	
	White and Black African

	
	
	White and Black British

	
	
	White and Asian

	
	
	Other mixed background (please specify)

	
	Asian
	Indian

	
	
	Pakistani

	
	
	Bangladeshi

	
	
	British

	
	
	Other Asian background (please specify)

	
	Black
	Caribbean

	
	
	African

	
	
	British

	
	
	Other black background (please specify)

	
	Chinese

	
	Other ethnic group (please specify)


	Religion:
	Christian

	
	Jewish

	
	Sikh

	
	Muslim

	
	Hindu

	
	Buddhist

	
	Rastafarian

	
	None

	
	Other religion (please specify)


For the purposes of compliance with the Data Protection Act 1998, I hereby confirm that by completing this form I give my consent to the Company processing the data supplied on this form for the purpose of equal opportunities monitoring.
